Letter to Branches
	No: 389/09
	Ref: 60000
	Date:   1st May 2009


TO: ALL BRANCHES WITH POSTAL MEMBERS

Dear Colleagues

ROYAL MAIL LETTERS PAY CLAIM

A meeting took place yesterday with Dale Haddon HR Director at which the Union presented our Pay Claim.

Mr Haddon reiterated the company’s position, which is to freeze basic pay across Royal Mail Group this year, other than where agreements are already in place.

The Union argued that the company has taken an opportunistic position which is not justified by Royal Mail’s financial position as reported in January.  Reduction in mail volumes arising from the recession were factored into the Business Plan and the company has made significant savings as a result of changes to the Pension Scheme and headcount reduction.  In our view Royal Mail Letters remains able to respond positively to the CWU claim.

Mr Haddon confirmed that existing bonus incentives for senior managers would remain in place but indicated that he could see no circumstance in which the business would agree to a pay increase for CWU grades in this pay year.  In response, the Union made it clear that the CWU would not accept a management imposed pay freeze at a time when the business is seeking to drive through change affecting the jobs and earnings of our members without proper Union involvement and when the company has made further substantial savings by reducing pension benefits.

A meeting has been arranged with Group Managing Director Ian Duncan and Group HR Manager Jon Millidge.  The Postal Executive will consider the position at its meeting next week.

Yours sincerely
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Dave Ward

Deputy General Secretary (P)
For instant updates: http//:www.cwu.org      email: info@cwu.org
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